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123 BOARD INCENTIVE 
 
I.  Purpose 
 

The purpose of this document is to provide an incentive for board service that encourages 
individuals to complete a full term of board service, while not significantly increasing 
chapter costs.  
 

II.        Policy 
 
SCV-CAMFT shall offer this incentive for board service to any board member that 
completes 2 years of service (or 3 years if the individual serves as president-elect, 
president, and then past president). 
 

III.      Procedures 
 

Provided the requirements in section IV, below, are met, SCV-CAMFT shall cover the 
cost of one workshop attendance for a board member who completes a full term of board 
service. 

 
IV.      Requirements 
 

1. Must have served a complete board term of 2 years (or 3 years if the individual served as 
president elect, president, and then past president). 

2. Incentive is useable only after the completion of the term of service. Leaving the board 
without completing a term results in loss of the ability to use the incentive. 

3. Incentive is useable for one workshop only. 
4. Incentive may NOT be used for a luncheon. 
5. Incentive has no monetary value. 
6. Incentive is useable for a workshop that costs no more than $150.00 and if a workshop 

fee is less than $150.00, the difference is not usable or refundable or given as any kind of 
credit. That is, the incentive is simply a coupon usable for a workshop, not a dollar 
amount.  

7. Incentive must be used within 2 years after term completion. 
8. Incentive is lost if the individual fails to abide by the chapter’s cancellation policy (P&P 

120). 
9. Changing board positions does not affect the use of the incentive, provided the individual 

completes the required length of service outlined in number 1 above. Also note: some 
board members may serve for back to back terms, which would allow for 2 workshop 
incentives.  

 
 
- end - 


